
Fair Labor Standards Act  
Compliance Program 

 

Under current, longstanding federal law, certain employees are considered “exempt” and are not entitled to 
overtime compensation.  An exempt employee must be paid on a salaried basis and since 2004, the minimum 
salary required for an exemption has been $455/week, $23,660/year. 

 

In March 2013, President Obama ordered the Department of Labor to “propose revisions to modernize and 
streamline the existing overtime regulations” with the specific goal of increasing the number of white-collar 
employees who will be entitled to overtime pay.   

 

While no one is certain exactly how the President’s directive will be carried out, it is anticipated that, at a 
minimum, the salary floor for exempt employees will be significantly raised, likely to over $50,000/year.  It is 
anticipated that 5 million employees across the country who are currently considered exempt will no longer fit 
that classification and will become entitled to overtime compensation. 

 

We are encouraging all employers to be pro-active on this issue.  As such, NMM is offering a Fair Labor 
Standards Act Compliance Program in this area for a one-time charge of $500.*  As part of this program, you 
will receive: 

 

▪ Regular notices keeping you up-to-date on the status of the changes, including announcement of the 
regulations, translation of the regulations into common-sense language as to what they mean for your 
business, as well as information on when the new rules will be taking effect 

▪ A best-practices timeline to ensure you are in compliance with the changes, stating specifically what you 
need to do and when to do it in order to remain compliant with the changing regulations 

▪ A step-by-step guide to converting exempt employees into non-exempt employees, including a how-to 
guide to setting an hourly rate for previously salaried employees, dealing with overtime issues, 
communication information, etc. 

▪ Alert on what management needs to know about potential pitfalls that accompany the change of an 
employee from exempt to non-exempt 

▪ Forms for your use, including a letter notifying your employees who are being converted from exempt to 
non-exempt of their change in status and new rules they will have to follow  

 
 

As every company is different and has varied needs, for an additional $500, our Labor & Employment 
Department will offer a two-hour attorney sit-down that will include a review of your special circumstances, 
specific job descriptions, and handbook policies affected by the changes in regulations.    

 

The anticipated new law will affect employers of all sizes and in all industries.  The Compliance Program we are 
offering provides your company with an opportunity to be ready to meet these changes.   Once the new DOL’s 
proposed Rule becomes law, we can outline a specific plan of action to make sure your company is in full 
compliance.   

 

If you would like to participate in this Compliance Program, please complete the attached survey and email 
it to flsacompliance@nmmlaw.com or fax to (484) 765-2287. Also, if you have questions, please email 
flsacompliance@nmmlaw.com.  

The Norris McLaughlin & Marcus, P.A. Fair Labor Standards Act Compliance Program is being offered to the firm's clients and 
friends, and should not be considered a solicitation for legal services.  The information contained in this notice and questionnaire 
should not be construed as legal advice, and readers should not act upon such information without professional counsel. *The rates 
indicated in the enclosed will not be honored after the rule is published. Copyright © 2015 Norris McLaughlin & Marcus, P.A. 



Please provide the following contact information: 
 
Company Name:_______________________________________ 
 
Name and Title of Contact Person__________________________________________ 
 
Telephone________________________________  Email_____________________________________ 
 
Mailing Address___________________________________________________________________________ 
 
__________________________________________________________________________________________ 
 
Please complete and email this form to flsacompliance@nmmlaw.com or fax to (484) 765-2287. 
 
1. How many exempt employees are currently on your payroll? 

 
 
 

2. What are the job titles of the exempt employees noted above? 
 
 
 

3. How many exempt employees are earning less than $52,000/year? 
 
 
 

4. How many non-exempt employees are currently on your payroll? 
 
 
 

5. Does your company have a handbook? If yes, when was it last updated? 
 
 
 

6. When was the last time your exempt employee job descriptions were updated? 

Fair Labor Standards Act  
Compliance Program Questionnaire 

 


